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MINUTES OF THE FOURTH ANNUAL GENERAL MEETING OF EAPAN  

 
held on Friday 11th November 2016  

at the Polytechnic of Namibia Hotel School, Cnr. Beethoven and Brahms Streets 
 

Present: 23 members: Stephanie van Zyl, Shelden Husselmann, Chris Ailonga, Philp 

Hooks, Norman van Zyl, Stephan Bezuidenhout, Peter Heyns, Werner 

Petrick, Piet Smit, Theo Uvanga, Christina Tromp, Chris Brown, Jessica 

Mooney. Tanaka Nyatoro, Stephanie Strauss, Lahya Shiposha, Jo Tagg, 

Hoens Potgieter, Michael Matengu, Ruth Nuujoma, Samson Mulonga, A 

Mostert, Gloudi de Beer, Nigel Rossouw, Liza van der Merwe, Linda Uulenga, 

Frederica Shagama, Gilty Sitali 

Apologies received from: Lima Maartens, Peter Tarr, Michele Kilbourn Louw, Auriol Ashby, 

Diganta Sarma, Aina Kadhila, and Theo Wassenaar 

Proxies from: Michele Kilbourn Louw, Auriol Ashby, Diganta Sarma, Aina Kadhila, Theo 

Wassenaar 

Attachments: Appendix 1: Agenda 

Appendix 2: Scanned Attendance Sheets 

Appendix 3: President’s Report 

Appendix 4: Treasurer’s Report 

1 Opening and Welcome 

 Sheldon Husselmann (SH), acting President, welcomed everyone. SH explained 

that he had taken over the president’s role in June following the resignation of 

Simon Carter (SC), due to SC’s work load and new position at Husab Mine. As the 

secretary Lima Maartens could not attend the AGM, Svenja Garrard (SG) had 

agreed to assist by taking the minutes. SH confirmed that the executive committee 

had met five times since the last AGM. 

2 Attendance, Proxies and Apologies 

 See above. 

3 Additions to the Agenda 

Items received: 

a. Stephanie van Zyl (SvZ) made a request to hear the findings of EAPAN’s 
discussions with the DEA in regards to the proposed amended EMA 
Regulations. 

4 Minutes of the 2015 AGM 

 The meeting was taken through the minutes by the President and were accepted 

with no amendments. SvZ proposed and Chris Brown accepted. 
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5 President’s Report 

Sheldon Husselmann presented the President’s report. 

Werner Petrick proposed and Tanaka Nyatoro seconded the motion. Acceptance of 
the President’s report is noted. 

6 Treasurer’s Summary 

 The balance brought forward from 2015 was NAD 37,648 to which a further NAD 

8,350 was added from 2016 fees. Major costs for the year, as per previous years, 

included website hosting, advertising, bank charges, NNF management fees and 

conference costs amounting to NAD 16,603.49. The balance at the end of October 

2016 was NAD 34,194.77.Membership as of 31 October 2016 currently stands at 

38 paid up members. Additional membership fees were paid up after this date but 

these are not reflected in these financials. See separate Financial Report from the 

NNF. 

7 Membership fees for 2016 

 There was unanimous acceptance of that the membership fees will be kept the 

same. 

8 Election of office-bearers for the ensuing year  

 Sheldon Husselmann, Svenja Garrard, Philip Hooks, Werner Petrick, Lima 

Maartens and Chris Ailonga will remain on the EXCO. Peter Tarr and Simon 

Charter have tendered their resignation. 

Nomination of Tanaka Nyatoro (TN) by SH was accepted and he was unanimously 

elected on to the Executive Committee of EAPAN. 

9 Any Other Business 

a. EAPAN – progress its relationship with the DEA 

Chris Brown (CB) stated that the root problem with the engagement with the Office 

of the Environmental Commissioner (EC) was a lack of open information and 

dialogue. He felt that the time was opportune to raise the profile of EAPAN with the 

Office of the Environmental Commissioner given the recent events with the 

Phosphate Mining. In the past EAPAN has taken a more ‘subservient’ approach 

and he believed it was time to become more active to develop this relationship with 

the DEA. EAPAN as an organisation has as its members the most concentrated 

assortment of EA skills and knowledge within the country which could be made 

available to assist the DEA office.  The aim would be to win the trust of the DEA 

and to develop a more open dialogue with the office of the EC. 

 

CB suggested that EAPAN write formally to the Sustainability Development 

Advisory Council, on which the EC serves, requesting that EAPAN make a formal 

presentation to the Council to describe its role and function within the EA 

framework. It would also allow EAPAN an opportunity to present the draft 

Environmental Assessment Professions Bill. Jessica Mooney (JM) and Stephan 

Bezuidenhoud (SB) suggested that a subcommittee be formed to work on this 

action as well as on the development of the draft Environmental Assessment 

Professions Bill. They indicated that they were happy to be part of such a 

committee. 

 

Agreed: SH agreed that a letter would be drafted. The creation of a subcommittee 

was endorsed. 
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b. Office manager 

It was noted that the EAPAN committee has struggled with the administration of 

various tasks given the high workload of its members. The option of an 

administrative assistant was discussed. CB suggested that the administrative 

person working for Namibian Chamber of Environment could assist EAPAN. 

 

Agreed: CB agreed that he would follow up. 

c. Training  

The opportunity of providing training for EAPAN’s members was discussed. SvZ 
raised the option of contracting people to run short courses. She felt this needed to 
be a priority. SG agreed and said that EAPAN should provide tangible benefits to its 
members. CH suggested that training courses could be held at UNAM and even be 
run by lecturers. The provision of these lectures could be facilitated by EAPAN. 
Michael Matengu (MM) suggested that a link could be made with the University of 
Pretoria. It was the general consensus that this is important.  

 

Agreed to take it up further by the committee members and develop a strategy. 

d. Renewal of ECC  

Peter Heynes (PH) raised the issue of renewal of Environmental Clearance 
Certificates and the lack of capacity within the MET:DEA office to do inspections. 
He suggested that the companies pay for these inspections and MET appoint 
independent auditing companies to do them. Opportunities for graduates to train 
and learn were discussed. SG stated that such companies exist in South Africa and 
are used frequently for a variety of activities i.e. filming in National Parks. 

 

TN endorsed this suggestion given that his current experience is that MET is not 
actually checking on compliance. There is a need for Environmental Control 
Officers to review the 6 monthly reports issued by companies. However, the lack of 
skills and savvy of young graduates was raised as a concern by SB. Graduates 
may not have sufficient knowledge or experience to be forceful enough in difficult 
situations. MM stated that the mining sector took active steps to comply with their 
EMP requirements. However, there were many industries where there was little 
enforcement and little regard for the environment.  

 

Norman Van Zyl (NvZ) reiterated the lack of capacity within the DEA and the need 
to assist. CB stated that promoting EAPAN skills and knowledge to the DEA was 
important and the time deemed as perfect. The question is: how can EAPAN 
influence the situation without putting additional stress on the DEA? Suggested 
innovative strategies like extending the current use of ECO awards in the Tourism 
industry.SB Stated that overregulation does not help. SvZ supported the ECO 
awards idea and said it could be extended to all sectors i.e. mining, water, 
agriculture etc. WP confirmed his support of the ECO Awards. He stated that to get 
ISO14001 certification is relatively straight forward. However, environmental 
performance is not measured through ISO 14001, when compared to safety 
systems (where you get ratings linked to your performance).  

 

Agreed EXCO should continue exploring this.  

f. The members thanked Sheldon for his contribution to the organisation and for 
taking on the role of president at such short notice in June. His efforts in arranging 
the conference together with other committee members was much appreciated. 

 The AGM closed at 11.30. 
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EAPAN AGM & Mini Conference – Friday 11
th

 November 2016 

 

PART 1: Annual General Meeting (10h00 – 11h30) 

NOTICE OF THE FIFTH ANNUAL GENERAL MEETING OF THE 

ENVIRONMENTAL ASSESSMENT PROFESSIONALS ASSOCIATION OF 

NAMIBIA (EAPAN) 

at the Namibia University of Science and Technology Hotel School, c/o 
Beethoven and Brahms Streets 

 

Please RSVP by 03 November 2016 to: lima@iway.na 

 

09h30 arrival, registration, tea, coffee & rolls  

10h00 AGM commences  

AGENDA 

1. Opening and welcome  

2. Attendance & apologies  

3. Additions to the agenda  

4. Minutes of the 2015 AGM  

5. President’s report  

6. Treasurer’s report  

7. Membership fees for 2017  

8. Election of office-bearers for the ensuing year  

9. Any other business  
 

~ Please note: only EAPAN members may vote during the AGM ~ 
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PART 2: Mini-Conference (11h30 – 17h00) 

at the Namibia University of Science and Technology Hotel School, 
c/o Beethoven and Brahms Streets 

 

Entrance fee per member: N$200; non-members: N$300 (includes 

lunch). Please RSVP by 03 November 2016 to: lima@iway.na 

 
Agenda 

 
11.30  Tea and Coffee 

 

11h40  Opening and Welcoming Sheldon Husselmann (EAPAN President) 

 

11h45  Keynote Address: A Method for Implementing the Mitigation Hierarchy 
  Nigel Rossouw, Environmental Planner, Shell South Africa 

 
Discussion on the topic 

 

12h30 Present and Future Water Resource Limitations in Central Namibia 
André Mostert (Pr.Sci.Nat), NamWater 
 

Discussion on the topic 
 
13h15  Lunch and Networking 

 

14h15  Effectiveness of Namibia’s EIA System 
Sheldon Husselmann, Environmental Assessment Practitioner, Urban Green 
 

Discussion on the topic 

 

14h45 In support of resilience: lessons from resettlement in Malawi 
Liza van der Merwe, Social Scientist 
 

Discussion on the topic 

 

15h30 Practical implementation and operation on solar projects 
Stephan Bezuidenhoud, Environmental Practitioner and Consultant, 
Environmental Compliance Consultancy 
 

Discussion on the topic 

 
16h15  Open session 
 
Voluntary Networking – Tea, coffee and a cash bar will be available.
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President’s Annual Report to the  

Environmental Assessment Practitioners Association of Namibia 

on the occasion of its 5th Annual General Meeting on 11 November 

2016 

 
It is a great pleasure to welcome you all to this 5th EAPAN AGM.  
 
At our 4th EAPAN AGM in 2015 the current Executive Committee was elected to serve for 
the past year. The Committee was made up as follows: 
 

Simon Charter  President 
Chris Ailonga  Vice-president 
Philip Hooks  Treasurer 
Lima Martens  Secretary 
Sheldon Husselmann Member 
Peter Tarr  Member  
Werner Petrick Member  
Svenja Garrard Member (Membership Portfolio) 

 
In June this year I was temporarily appointed as President by the Executive Committee for 
the remainder of the year.  
 
The Executive Committee met five times in 2016 to progress the work of the Association, 
and working in between on the following tasks:  
 

• As far as the “Environmental Assessment Professionals Bill” is concerned, there was 
no significant progress this year with our draft already on the table. I hope that 
someone will be available to drive this important project during the next period.  
 

• The committee represented the association at the workshop organised by Department 
of Environmental Affairs (DEA) for the amendment to the Environmental Management 
Act (EMA) and its amended Environmental Impact Assessment (EIA) Regulations and 
new Strategic Environmental Assessment (SEA) Regulations. Significantly, Peter Tarr 
on behalf of the association pledged support from EAPAN in spearheading the 
regulation of our profession in terms of supplying a complete first draft of a Bill for 
Environmental Assessment Professionals. The committee collected comments and 
input from its members, collated these and submitted them to the DEA as official 
comments from the association on the proposed amended legislation. Furthermore, we 
requested that the DEA set aside time to workshop the proposed amended legislation 
specifically with EAPAN. 

 

• The committee considered how we can improve access to EA documents and provide 
a service to our members to upload their draft EAs onto the EAPAN website for 
consideration by the public. I idealistically spearheaded this initiative over the past year 
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and a half, but have not had much success. My conclusion on this matter is, that 
without an Access to Information Act (and even more fundamentally a supporting 
provision in the Constitution) matters of access to information such as ease of access 
to EA reports and clearance certificates will remain a “nice-to-have” and will not 
progress in any significant way. The matter of plagiarism is another factor limiting 
support for such an initiative from both proponents and consultancies.  

 

• Under the less than ideal circumstances facing the Executive Committee this year, we 
have had a good number of new applications submitted for consideration, which is 
very encouraging.  The committee has continued to insist on clear demonstration of 
relevant experience when applying for membership categories, particularly those such 
as “Lead Practitioner”. We have requested evidence of such experience as part of our 
consideration of membership applications.  
 

• Membership statistics for the past period are as follows:  
 

o Current members:   62 
o Unpaid :     27 
o Applications in 2016:   20 
o Current applications:   7 – still under review 
o Approved:    8 

 

• The website continues to be a source of information for members and outsiders alike, 
however is probably not being utilised to its full potential. This is a matter for the 
committee to try to address during the next year. 

 
Challenges/tasks to address for the year ahead: 
 
1. Take up the work on the “Environmental Assessment Professionals Bill” 
2. Continue to pursue and work with the DEA on the matter of work-shopping the amended 

EMA and EIA and SEA regulations with EAPAN. 
3. Create opportunities for networking and interaction among EAPAN members. 
4. Continue to grow and maintain the membership of EAPAN. 
5. Consider the option of appointing a person on a part-time basis to provide the committee 

with secretarial/administrative support. 
6. Continue to promote good practice in general, particularly among the membership.  
 
We as the committee would like to encourage our members to engage with us and to bring 
to our attention challenges you face as professional, your concerns and ideas.  
 
I would like to thank the committee for their hard work and dedication and for providing the 
support needed when it counted the most. Two members in particular have been 
exceptionally reliable in terms of meeting attendance and willingness to take on extra work. 
They are our Treasurer, Philip, and Svenja, who took on the “membership” portfolio. I will be 
stepping down as President today, but am willing to continue to serve on the EAPAN 
committee.  
 
National economic conditions have stayed their course along a particularly negative 
trajectory and this has in turn placed pressure on our trade and industry. Our industry 
continues to be hampered by, poor quality work, inconsistent decisions, delays in decision 
making, and unethical conduct and I know some of us have anecdotal information in support 
of this. However, at the same time I know that there are practitioners and proponents who 
strive to set a good example in terms of best practice and putting our environment (in the 
integrated sense of the term) first. I do not have years of experience from which to make 
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claims about the future, however, I value and strive to practice the virtue of perseverance, 
which has stood me in good stead thus far in my carrier as a professional.  
 
Under difficult circumstances and pressure from proponents and employers it is important to 
remain level-headed, stick to your principles and “ride-out the storm”. I hope and trust that 
the members of EAPAN will continue to hold to the values and ethics which we committed 
ourselves to when we joined this association.  
 
In so doing, I hope and trust that we will all strive for a way of life that is in keeping with the 
limited resources we have the privilege of stewarding, which in turn will ensure that we leave 
the generations to follow with an environment that we in its present state enjoy. 
 
Thank you 
 
Sheldon Husselmann 
President: EAPAN 
11 November 2016 
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